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PA 7: Occupational Health and Safety A

PA 8: No Child Labour A
PA 9: Special Protection for Young Workers A
PA 10: No Precarious Employment A
PA 11: No Bonded, Forced Labour or Human Trafficking A
PA 12: Protection of the Environment A
PA 13: Ethical Business Behaviour A
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GENERAL DESCRIPTION

1. Name of lead auditor: Owen Zhu; APSCA membership number: CSCA 21700296

Name of team auditor (if applicable): N/A; APSCA membership number: N/A

Name of observers, translators, trainees, advisors/consultants (if applicable): N/A

2. Monitoring partner name: Intertek

3. Audit schedule details: The audit is planned for 1 auditor x 1.5 days (June 26-27, 2026).

Day 1: Time in/9:41, Time out/22:08

Day 2: Time in/9:04, Time out/11:17

4. Announcement Type: Semi-Announced

5. Business partner information:

The auditee, Jiaxing Max Hosiery Co., Ltd. (B ERArFRIAR4A-1]), was located at Floor 4, Building 7, No. 1273 Daole
Road, Wutong Street, Tongxiang City, Jiaxing City, Zhejiang Province, China. The business license number is
913304000894749064. The auditee was established in January 2014. The main products were socks. The main
production processes were knitting, linking, sewing, hot-setting, inspection and packaging.

6. Audited location information:

The auditee consisted of one 4-storey building (#7), partial 1F, the whole 2F to 4F and partial 5F to 6F of one 11-storey
(partial 6-storey) building (#8) used as workshop, warehouse and office. No dormitory, canteen or kitchen was provided for
employees by the auditee.

Details as following:

#1. 4-storey building: 1F: warehouse; 2F: knitting; 3F: warehouse; 4F: office.

#2. 11-storey partial 6-storey building: 1F: warehouse of the auditee and production areas for mechanical equipment of
other facility, 2F: warehouse, 3F: knitting, office, 4F: hot-setting, sewing, 5F: inspection and packing of the auditee and
production areas for garments of other facility, 6F: warehouse of the auditee and production areas for garments of other
facility, 7F-11F: office of another four facilities including the landlord.

Above buildings were rented from the landlord named Zhejiang Hanxin Automotive Product Co., Ltd. The other areas of
1F, 5F and 6F of #8 building were used by another three facilities for production areas for garments and mechanical
equipment. The 7F to 11F of #8 building were used by another four facilities including the landlord as office. In addition,
there were another six 4-storey buildings in the same compound which were used by several other facilities in the same
compound. The contracts and business licenses were provided for review. The above facilities owned their independent
business licenses. All interviewed employees also confirmed that they were independent facilities without employees cross
using.

7. Operating shifts and hours:

All employees worked 5 days per week from Monday to Friday. Knitting employees worked in two shifts, first shift from
8:00 to 20:00, second shift from 20:00 to 8:00 of next day with 2 hours’ rest in each shift, other employees worked in one
shift from 8:00 to 17:00 with 1 hour’s rest from 11:00 to 12:00.

Attendance records from May 1, 2025 to June 25, 2026 were available for review during this audit. 8 samples were
randomly selected from April 2026 (current month), January 2026 (random month) and September 2025 (random month).
The peak month was not obvious in the auditee. Based on the provided attendance records,

1) In April 2026 (current month), the monthly overtime hours of 8 out of all 8 samples were 42-72 hours, the maximum
weekly hours of 3 out of all 8 samples were 60 hours (40 standard hours + 20 maximum weekly OT).

2) In January 2026 (random month), the monthly overtime hours of 8 out of all 8 samples were 60-92 hours, the maximum
weekly hours of 3 out of all 8 samples were 60 hours (40 standard hours + 20 maximum weekly OT).

3) In September 2025 (random month), the monthly overtime hours of 8 out of all 8 samples were 52-84 hours, the
maximum weekly hours of 3 out of all 8 samples were 60 hours (40 standard hours + 20 maximum weekly OT).

8. Time recording system: Facial ID system

9. Salary payment details:

Payroll records from May 2025 to April 2026 were available for review during this audit. Wages were calculated based on
monthly rate and paid to employees in cash on about 30th of each month after the wage calculation period. The local
minimum wage standard was set at RMB 2260 per month equivalent to RMB 12.99 per hour (2260/21.75/8) from January
1, 2024 to December 31, 2025 and RMB 2430 per month equivalent to RMB 13.97 per hour (2430/21.75/8) from January
1, 2026.

10. Worker number information:

There were 48 employees including 3 management employees (2 males and 1 female), 3 administrative employees (3
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females) and 42 production employees (15 males and 27 females). 7 employees (1 male and 6 females) were local from
Zhejiang province, 41 employees (16 males and 25 females) were domestic migrant from other provinces in China,
including Anhui, Guizhou, Henan and Shandong. No foreign migrant employee was hired in the auditee. No young,
pregnant, seasonal, temporary, disabled or home-based worker was used by the auditee. All employees were on duty on
the audit day. No other special group workers (interns, apprentices, contractor workers etc) worked in the auditee.

11. Good practices:

None observed.

12. Worker organization details:

There was one worker committee onsite. Two worker representatives were elected by employees in January 2026. And
the management conducted meeting with worker representatives every month, the meeting minutes were reviewed, and
the most recent meeting was conducted in June 2026.

13. Circumstances:

There was no special circumstance during the audit.

14. Summary of findings:

PA1:

1.1 The auditee had set up a set of management procedure to implement the amfori BSCI Code of Conduct, not all the
policies were properly implemented.

1.4 The auditee established production capacity assessment procedure. However, the auditee did not have a good
capacity planning to meet the expectations of the delivery order, which led to workers' monthly overtime hours exceeded
legal requirement.

PA2:

2.4 3 out of 8 interviewees did not know well about the requirement of amfori BSCI.

PA5:

5.5 Insufficient social insurance participated.

PAG6:

6.2 Overtime hours exceeded the legal requirement.

PAT:

7.1 The ineffective implementation of procedure caused the findings in the performance area.

7.7. No occupational health examination was provided to employees engaged in post with occupational disease hazards.
7.11 The goods were stored against the wall and pillar in the warehouse.

7.22 The auditee did not provide toilet paper and soap.

15. Living wage calculation:

#LivingWage: GLWC data is not available in this city. Anker methodology is used for Living Wage calculation by auditing
company. Family Size and Number of workers per family and other data are from the official statistical yearbook, worker
interview analysis and from local market data, and etc.

16. Report attachments:

There was no contractor used by the auditee, which made the contractor license/permit not applicable; There was no
agency used by the auditee, which made the agency labour contract not applicable; There was no government waiver
obtained by the auditee, which made the government waiver not applicable; There was no collective bargaining
agreement used by the auditee, which made the collective bargaining agreements not applicable.

17. Fire drills:

Fire drills were conducted twice a year. The recent fire drills were conducted on October 24, 2025 and April 22, 2026.
18. Remark for ‘not applicable’ points in the report:

1) 7.21 No kitchen or canteen was provided to employees.

2) 7.23 No transportation was provided to employees.

19. #NightAudit

The Night Audit was conducted between 20:00 (UTC+8) and 22:00 (UTC+8) on June 26, 2026, covering departments
operating under a night shift schedule from 20:00 to 8:00. A onsite tour during the night shift was carried out in knitting
workshop. 2 out of 8 interviewees were interviewed during the night audit. No findings related to night shift operations
were identified.
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SITE DETAILS

Site
Jiaxing Max Hosiery Co., Ltd.

GICS Classification

Sector
Consumer Discretionary

Sub Industry
Textiles

amfori Process Classifications

N.A.

NACE Classification

N.A.
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Site amfori ID
156-015691-001

Industry Group
Consumer Durables & Apparel

Industry
Textiles, Apparel & Luxury Goods

GS1 Classifications

N.A.

Water Stress Situation

N.A.



METRICS

Key Metrics

Total workforce

Legal minimum wage in local currency
Lowest wage paid for regular work at the site
Calculated living wage in local currency

Total sample

Other Metrics

Male workers

Female workers

Non-binary workers

Permanent workers - Male
Permanent workers - Female
Permanent workers - Non-binary
Temporary workers - Male
Temporary workers - Female
Temporary workers - Non-binary
Seasonal workers - Male

Seasonal workers - Female
Seasonal workers - Non-binary
Management - Male

Management - Female
Management - Non-binary
Apprentices - Male

Apprentices - Female

Apprentices - Non-binary

Workers on probation - Male
Workers on probation - Female
Workers on probation - Non-binary
Workers with night shift - Male
Workers with night shift - Female
Workers with night shift - Non-binary
Workers with disabilities - Male
Workers with disabilities - Female
Workers with disabilities - Non-binary
Domestic migrant workers - Male
Domestic migrant workers - Female
Domestic migrant workers - Non-binary

Foreign migrant workers - Male
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Foreign migrant workers - Female
Foreign migrant workers - Non-binary
Workers hired directly - Male
Workers hired directly - Female
Workers hired directly - Non-binary
Workers hired indirectly - Male
Workers hired indirectly - Female
Workers hired indirectly - Non-binary
Unionised workers - Male

Unionised workers - Female
Unionised workers - Non-binary
Workers under CBA - Male

Workers under CBA - Female
Workers under CBA - Non-binary
Pregnant workers

Workers on parental leave - Male
Workers on parental leave - Female
Workers on parental leave - Non-binary
Sample - Male

Sample - Female

Sample - Non-binary
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FINDINGS

PA1: Social Management System
Site: Jiaxing Max Hosiery Co., Ltd.

| Site amfori ID: 156-015691-001

Question: 1.1 Is there satisfactory evidence that the auditee has set up an effective management system

to implement the amfori BSCI Code of Conduct?

[oas [

Finding

1.1 The auditee had set up a set of management
procedure to implement the amfori BSCI Code of
Conduct, such as protecting environment, no
bonded labor, no child labor use, etc. However, not
all the policies were properly implemented. Some
findings were found during the audit, such as
excessive monthly overtime hours, the findings of
health and safety found on site, etc. So this
question is rated as Partially. It is partially against
amfori BSCI Code of Conduct, Principle on Social
Management System and Cascade Effect.

1AEZ A #r 7T —EEI2E 3 Tamfori BSCI
AN L BARIFIFR - ARRFE - AMERE
T%. B8 . FEFEMEFEEE I L Itk
EAZHIE PR AT —4a)R - than BAnEEEeT |
MpEFEEZ2NEES- bR AES &
2 - B4 75K amfori BSCHTHEN , HEHEE
15 R ARERR JE -

Question: 1.4 Is there satisfactory evidence that the auditee’s workforce capacity is properly organised to
meet the expectations of the delivery order and/or contracts?

ENGLISH

Finding

1.4 The auditee established production capacity
assessment procedure. However, the auditee did
not have a good capacity planning to meet the
expectations of the delivery order, which led to
workers' monthly overtime hours exceeded legal
requirement. Through management interview, they
understood the production rate and date of delivery,
but the auditee did not consider the requirement of
workers’ overtime-working hours during the
production capacity planning, they could not ensure
workers’ overtime hours in accordance with amfori
BSCI Code of Conduct and legal requirements
when the production capacity met the requirements
of the client orders continually. So this question is
rated as Partially. It is partially against amfori BSCI
Code of Conduct, Principle on Social Management
System and Cascade Effect.

PA 2: Workers Involvement and Protection
| Site amfori ID: 156-015691-001

Site: Jiaxing Max Hosiery Co., Ltd.

1 AHEIZRHIE T £ AR T . BmiEEZ
FEA I RENTRH I E TR TR R
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BARHH . A 1ERE RN L B
1% TR ch R B A T T ERT a2
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B . Foik TR{R T A RUAIBERT (8] 7F & amfori BSCIT A
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Question: 2.4 |s there satisfactory evidence that the auditee builds sufficient competence among

managers, workers and workers representatives to successfully embed responsible practices in the

business operation?

Finding

2.4 The auditee provided training on social
responsibility to employees and employee
representatives, and provided the relevant training
records for review. Through onsite tour, the amfori
BSCI COC in local language was posted in the
workshop for employee reading. Through employee
interview, the 3 out of 8 interviewees did not know
well about the requirement of amfori BSCI. So this
question is rated as Partially. It is partially against
amfori BSCI Code of Conduct, Principle on
Workers Involvement and Protection.

PA 5: Fair Remuneration

AR E R TR TAEMT T HESHE
il L AR T RO FEER - BEIAER L E
A RN T h3T A amfori BSCHT A NI
ATLEE. EBEETRIHY . HHRsERIDAES
£ BT AAT #amfori BSClI 3k - Frlllth&i4EH
BB - #5475 amfori BSCITHEN] , TAS
SHnRIFEN -

Site: Jiaxing Max Hosiery Co., Ltd. | Site amfori ID: 156-015691-001

Question: 5.5 Is there satisfactory evidence that the auditee provides workers with the social benefits that
are legally granted without negative impact on their pay, level of seniority, position, or promotion prospects?

Finding

5.5 Insufficient social insurance participated.
Through document review, auditor reviewed the
social insurance receipts from June 2025 to May
2026, based on the social insurance receipt of May
2026 (current month), there were total 48
employees (including 10 retirees, 0 temporary, 0
dispatch and 0 newly joined), 36 employees
(94.7%) had participated in basic endowment
insurance, unemployment insurance, basic medical
insurance, maternity insurance and employment
injury insurance. According to the management
interview and employee interview, the reason why
not all eligible employees participated in the social
insurance was because some employees were
unwilling to bear the individual contribution of basic
endowment insurance and unemployment
insurance. The auditee provided the commercial
injury insurance for 48 employees (including all
retirees and employees did not participate in social
insurance) from April 6, 2025 to April 5, 2026 and
for 48 employees (including all retirees and

55 RIEERAR - BITHERRE , WHEIZHE
{7 202556 HE 202655 ARt 4R a8 B laiE-
RABHIL F20265F 5 ARt =R TR . i
F48ERTrh ¢ B410ER AT , 02T . 0
EIETOEHAL » . AIEZRAL c94.7% 1%
mTEAFERE L EMRE . ETRRE . EFR
Al TRk - RIBEEA DB HMATHY L&
AENHFENRTE BAMFEEFREFEML
I8 BEF - WEZH 1202554 H6H £20265F
4H5H% 48E AT ( BEARERATHFERA
T 20202654 H6H £2027F4 A5H%48E AT
CEERMERFAIHASRAL »B/EHTHEHLE
SMRRE - FRLAM S FERAER - E R amfor i BSCIHT
FEN L ATFIREHEN . BARTFE 4 A R
Eitefas? 1% . LIRS SNEERFRER
fa . AAABRAMINR T RASSERFERRE -
B =F MIWESNMITELRESRKE . A6
ABALNIR TR E S E £ REhEAET Riv
B F=T=F RIS ITHRE . AAAR
M T RS MM TR 3
+mE RTEYENE R . fAABAIRT
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Finding

employees did not participate in social insurance)
from April 6, 2026 to April 5, 2027. So this question
is rated as No. It is against amfori BSCI Code of
Conduct, Principle on Fair Remuneration, and did
not comply with the Social Insurance Law of the
People’s Republic of China, Article 10 Employees
shall participate in the basic endowment insurance.
Article 23 Employees shall participate in the basic
medical insurance for employees. Article 33
Employees shall participate in the employment
injury insurance. Article 44 Employees shall
participate in unemployment insurance. Article 53
Employees shall participate in maternity insurance.

PA 6: Decent Working Hours
Site: Jiaxing Max Hosiery Co., Ltd.

FRENELRSAE L REE. FAT=F]
TRESNETRE . AR ARAIRRESINES
PEFREE  BIASMERT RS-

| Site amfori ID: 156-015691-001

Question: 6.2 CRUCIAL: Is there satisfactory evidence that the auditee request of overtime is in line with

the requirements of the amfori BSCI Code of Conduct?

ENGLISH LOCAL LANGUAGE

Finding

6.2. Excessive overtime hours which exceeded the
legal requirement. Through document review,
auditor found that the monthly overtime hours of all
8 randomly selected employees ranged from 42 to
72 hours in April 2026 (current month); the monthly
overtime hours of all 8 randomly selected
employees ranged from 60 to 92 hours in January
2026 (random month); the monthly overtime hours
of all 8 randomly selected employees ranged from

52 to 84 hours in September 2025 (random month).

It was noted that the computerized attendance
system did not have the capability to flag excessive
overtime hours. The auditee had established
working hour control policy, but was not
implemented effectively. As reported by the
workshop supervisor, the workshop needed to
conduct excessive overtime to finish the delivery
order in time. As reported by employees, they were
willing to conduct overtime work to earn more
money. So this question is rated as No. It is against
amfori BSCI Code of Conduct, Principle on Decent
Working Hours, and did not comply with
requirement of PRC Labour Law article 41 The
employing unit may extend working hours due to
the requirements of its production or business after
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Finding

consultation with the trade union and labourers, but
the extended working hour for a day shall generally
not exceed one hour; if such extension is called for
due to special reasons, the extended hours shall
not exceed three hours a day under the condition
that the health of labourers is guaranteed.
However, the total extension in a month shall not
exceed thirty-six hours.

PA 7: Occupational Health and Safety

Site: Jiaxing Max Hosiery Co., Ltd. | Site amfori ID: 156-015691-001

Question: 7.1 Is there satisfactory evidence that the auditee observes occupational health and safety

regulations applicable for its activities?

Finding

7.1 The auditee had established a management
system on health and safety. The ineffective
implementation of procedure caused the findings in
the performance area, such as no occupational
health examination was provided to employees
engaged in post with occupational disease
hazards. So this question is rated as Partially. It is
partially against amfori BSCI Code of Conduct,
Principle on Occupational Health and Safety.

TAWEZHREY T RET2TESAR . BRTES
DRBBMAHATERAETEG AL . A0
iz Hig A A NS EE LA R TR
s S FERAT T ER - FoER
amfo ri BSCHT AN . Bk @RS 2N .

Question: 7.7 Is there satisfactory evidence that the auditee implements engineering and administrative
control measures to avoid or minimise the release of hazardous substances into the work environment,
keeping the level of exposure below internationally established or recognised limits?

Finding

7.7. No occupational health examination was
provided to employees engaged in post with
occupational disease hazards. During facility tour,
auditor found that there were 10 employees
working in knitting workshop with noise and dust
during working time. However, no periodic
occupational health examination reports which
required by law for those 10 employees. The
auditee currently has plan to arrange occupational
health examination. So this question is rated as
Partially. It is partially against amfori BSCI Code of

7.7 HEEH A A MBI R EE LR R TR
il gl . EIHNER . FE0a A ERE
8] F10H R TRt A L B2  WEEh
FEEIEZ 108 A TN B KA ERR T Rt
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Finding

Conduct, Principle on Occupational Health and
Safety, and did not comply with PRC Law of
Prevention and Control of Occupational Diseases
Article 35, the employer shall conduct regular
occupational health examination for those
labourers who are engaged in works with
occupational hazard(s) as required by the public
health administrative department under the State
Council. The occupational health examination shall
be conducted before labourers start to take the
post, in the course of the work and after leave the
post and the employer shall provide the results of
the occupational health examinations to labourers
in written. The expenses of the occupational health
examination shall be borne by employers. The
employer shall not arrange labourers to engage in
the work with occupational hazard(s) prior to the
pre-post occupational health examination, or
labourers with any occupational prohibition to
engage in the prohibited work from them. Once the
occupational health examination indicates that
employee is suffering from the occupational
damage in relation to his or her occupation, the
employer shall transfer such a labourer out of his or
her original post, and allocate him or herin a
proper way. The employer shall not rescind or
terminate the labour contracts signed with those
employees without the occupational health
examination at time of leaving the post. The
occupational health examination shall be
undertaken

ZRPEENTHNE - RIRFLEFAHA AR
hiEdE . ARG EARRE LR R R
BRTINE NEEM R RENFEL s A5% #
HRUZETEEIE NEERETEMEL s TR
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Question: 7.11 Is there satisfactory evidence that the auditee confirms that the equipment and buildings

used for production are stable and safe?

ENGLISH LOCAL LANGUAGE

Finding

7.11 The goods were stored against the wall and
pillar in the warehouse. During auditee tour, auditor
noted that partial goods (10%) were stored against
the wall and pillar in warehouse, and other goods in
warehouse were stored normally. Through
warehouse keeper interview, the employee said
that they knew the requirement, but some
employees did not pay attention to the storage of
goods sometimes. So this question is rated as
Partially. It is partially against amfori BSCI Code of
Conduct, Principle on Occupational Health and

T MEEZ A B ED YRR 05
WER , TR AIIEZ A eER ST E
(10%)FEHEFAEHER . E& S nmiEnsIE. &
GEER AR , TMNERENNER . A
TR SEHMRHEREEE . FLULSHRA S
DB« B0 EE amfori BSCIHT AN , Bl 5
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Finding

Safety, and did not comply with General Rules for d) ¥ ST 7 A AR S A4 vF0.3m;
Fire Safety Management of Storage Occupancies e) ¥ mIER S R BB E A T 1me
XF1131-2014 Article 6.8 The following

requirements shall be met for goods or materials to

be piled up in warehouse: a) The distance between

the top of any stacking and the floor or flat roof

shall be no less than 0.3m (for any roof truss of

herringbone shape, the distance shall be calculated

from the crossbeam);

¢) The distance between the goods or materials

and the wall shall be no less than 0.5m;

d) The distance between any stacking of goods or

materials and any pillar shall be no less than 0.3m;

e) The distance between different stacking of

goods or materials shall be no less than 1m.

Question: 7.22 |s there satisfactory evidence that the auditee provides workers with clean washing
facilities, changing rooms and toilets that are also respectful of local customs?

Finding

7.22 Auditor noted that the auditee provided clean 7.228Z R R ERIZ A IR T FREFEs R

toilets to male employees and female employees AT AT , HEE TR . BERBHNET 0
and installed privacy doors, but did not provide BE - FrLAt SR B niER - 8Fa kR amfori

toilet paper and soap. So this question is rated as BSCHTAEN , Bl ERSZ2 RN .

Partially. It is partially against amfori BSCI Code of

Conduct, Principle on Occupational Health and

Safety.

MONITORING ID: 26-0411309 | Monitoring summary report for Jiaxing Max Hosiery Co., Ltd. — 13/13



